
1  

 
 

 

On-Campus Behavior Analysis Degree Programs  

2022-2023 

_____________________________________________________________________________________________________ 

 

BEHAVIOR ANALYSIS PROGRAMS 
STUDENT HANDBOOK 

 

_____________________________________________________________________________________________________ 

 
 
 
 
 
 
The information contained here, regarding requirements and curricula, is binding for students 

starting any of the degree programs in Behavior Analysis  
during the 2022-2023 academic year. 

  



2  

 

Table of Contents 

I. Introduction and Missions 3 

II. Student Guidelines 5 

III. Degree Program Plans 8 

IV. Course Descriptions 22 

V. Faculty Bios and E-Mail Addresses 29 

VI. Professional Conduct Guidelines 33 

VII. General Thesis Guidelines 44 

VIII. M.S. Program Information (BEH 5041 and FPE) 54 

IX. Ph.D. Program Student Timelines / Requirements 55 



3  

  Behavior Analysis Graduate Degree Programs  
 

INTRODUCTION 
 
Behavior analysis is a scientific approach to the study of behavior. It is concerned with 
describing, explaining, predicting, and changing behavior. Environmental events are the 
independent variable in behavior analysis, even though it is recognized that genetics and other 
biological variables are also needed to fully explain behavior. Thus, the focus of behavior 
analysis is determining functional relations between behavior and environmental events. 
 
Behavior analysis is a natural science, like biology; it is not a social science, like psychology or 
sociology. Behavior analysis has four different branches: (1) the conceptual analysis of behavior, 
which addresses philosophical, theoretical, historical, and methodological issues; (2) the 
experimental analysis of behavior (EAB), which focuses on research on basic processes and 
principles; (3) applied behavior analysis (ABA), which focuses on applying basic principles to 
solve problems of social significance while systematically evaluating these applications; and (4) 
behavior analytic service delivery, which focuses on professional practice and consultation. In 
addition, ABA researchers have developed and validated behavioral technology, which consists 
of assessment and behavior change procedures. Behavior analysis practitioners, other 
practitioners, teachers, parents, and others may utilize this behavioral technology. 
 
Florida Tech offers four different on-campus graduate degrees in behavior analysis, each 
incorporating core elements from the different branches of behavior analysis: We offer three 
Master of Science (M.S) degrees and one Doctor of Philosophy (Ph.D.) degree. The M.S. 
degrees are in (1) Applied Behavior Analysis (ABA), which focuses on clinical and educational 
applications; (2) Organizational Behavior Management (OBM), which focuses on business and 
industry applications; and (3) ABA plus OBM, which focuses on both. The Ph.D. degree is in 
Behavior Analysis. In addition to our on-campus programs, we also offer an online Behavior 
Analysis Practice M.A. program. 
 
Our ABA M.S. and OBM M.S. degree programs at the main campus (MLB) include an option for 
a thesis or a capstone project. If students elect to do a thesis and they are not making satisfactory 
progress by the end of the fall semester (i.e., they have not satisfactorily proposed their topic to 
their committee members in a formal meeting), their faculty advisor may require that they switch 
to a capstone project and not complete the thesis. If this is the case, students may lose up to 3 
credits of thesis and will be required to take 3 additional credits (beyond the total credits required 
for the degree) in order to graduate. Thesis defenses and dissertation defenses can be open to 
the public, at the student’s request, but they are not required to be open to the public. The portion 
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Note 
 

Our four Behavior Analysis degree programs at the main campus and the ABA degree program 
at our Orlando site operate under the School of Behavior Analysis, within the College of 
Psychology and Liberal Arts. The School of Behavior Analysis also includes online certificate 
programs, which are not degrees, but can be used for part of the online Behavior Analysis 
Practice degree. 
 

STUDENT GUIDELINES 
 

Communication 
 
The School of Behavior Analysis’ faculty and staff will communicate with you through your Florida 
Tech email account. All graduate students are required to keep their @fit.edu email address 
active and check it regularly. All on-campus graduate students will also be issued a mailbox at 
the beginning of the fall semester. These mailboxes are located in the hallway of the second 
floor of the L3Harris Commons building and will be utilized by faculty, staff, and other students 
who need to leave hard-copy materials for students. 
 

Program Plans 
 

The School of Behavior Analysis’ staff will create a program plan for all students. This lists all of 
the courses a student must complete to earn a degree. The plan must be signed by the advisor 
and the chair of their program before being forwarded to the Registrar. This document becomes 
part of the student's permanent file. Copies of this form are available in the Behavior Analysis 
Main Office. Students who desire to change their program plan once it is approved must file a 
“Change in Program Plan" form (also available in the Main Office) which is signed by the advisor 
and the chair of their program. 

Grades 
 

Florida Tech uses a grading system of A, B, C, D, F with corresponding quality points of 4, 3, 2, 
1, and 0, respectively. The School of Behavior Analysis considers that graduate students 
performing acceptable work should receive grades of B and those performing exceptional work 
should receive grades of A. To receive a graduate degree, a student must have at least a 3.0 
grade point average. In graduate courses, grades of C or below are failing grades and must be 
repeated at the earliest opportunity. An elective course in which a C or below is received must 
either be repeated, or an additional course must be taken with approval of the program chair. In 
accordance with the rules of the Office of Graduate Programs, all grades received are used in 
computing the grade point average, but only the last set of credit hours for the course count 
toward graduation. Therefore, when a course is repeated, the C (or lower) grade from the initial 
course is included in the overall average but does not provide credits toward graduation. The 
University permits awarding a grade of “Incomplete" only when there are extenuating 
circumstances which prevent the student from completing the course requirements within the 
designated timeframe. Such extenuating circumstances might include: hospitalization from 
either illness or accident, personal tragedy in the family, or some other catastrophe. Incomplete 
grades will not usually be given for reasons other than these. Grades of Incomplete stand out 
on an academic record and are often evaluated negatively. It is, therefore, important for the 
student to complete all the requirements for each course within the semester it is offered. An 
Incomplete automatically becomes an "F" if the final grade is not reported by the instructor prior 
to the beginning of the seventh week of classes of the following semester. 
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Appeal of Grades or Instructor Conduct 
 

Only the instructor may recommend grade changes to the program chair and dean. Grade 
changes are permitted only when the instructor finds that an error was made in the computation 



7  

Academic Dismissal 
 

We never anticipate that students will be dismissed. However, certain circumstances can result 
in dismissal. These are listed in the catalog and are summarized below. 
 

1. Two or more grades of D or F are earned in graduate level     courses (applies to PhD 
students, not MS students). 

2. The student's grade point average does not meet the standard for the total credit 
hours attempted. 

3. The academic faculty judges that the student is not making satisfactory academic 
progress. 

4. The student fails to abide by the standards of professional conduct required by the 
program. 

5. The presence of the student hampers the academic efforts of other students. 
6. Dismissal for misconduct: student conduct which violates the legal or ethical 

standards of the University may result in mandatory withdrawal from all classes 

https://www.bacb.com/bcaba/#BCaBAEligibilityRequirements






Total Credits Required = 44; Electives may be chosen with advisor and chair approval*  

Applied Behavior Analysis – Orlando Campus                                                   AY 2022 - 2023 
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APPLIED BEHAVIOR ANALYSIS + ORGANIZATIONAL BEHAVIOR MANAGEMENT (ABA + OBM) 
Major Code: 8148 
 

Degree Requirements for Master of Science in Applied Behavior Analysis + Organizational Behavior Management  

 

A minimum of 50 credit hours is required for this program. Requirements include completing the behavior 
analysis core curriculum (16 credit hours), additional coursework related to clinical and educational 
applications of behavior analysis, additional coursework related to organizational behavior management, 
fieldwork (10 credit hours), either a capstone project and pre-approved electives (7 credits) or a thesis 
(including thesis preparation; 7 credits) and a final program examination. All courses must be completed 
with a grade of B or better. The final program examination for all students consists of a multiple-choice 
examination simulating the Behavior Analyst Certification Board’sTM Certification Examination at the 
behavior analyst (BCBA) level. Typically, the final program examination will be administered toward the 
end of the student’s final spring semester or residency. NOTE: students may be required to take certain 
electives during some semesters. 
 

Curriculum Credits 

Behavior Analysis Core Curriculum (16 credits)  

BEH 5041       Intro to Concepts and Principles of Behavior Analysis 3 

BEH 5102       Experimental Evaluation of Interventions 3 

BEH 5107       Advanced Concepts and Principles 1 
BEH 5044       Ethics for Behavior Analysts 1 1 
BEH 5045       Ethics for Behavior Analysts 2 1 
BEH 5046       Ethics for Behavior Analysts 3 1 
BEH 5105       Radical Behaviorism 3 
BEH 5303       Experimental Analysis of Behavior 3 
 

Applied Behavior Analysis Clinical Core Curriculum (7 credits) 
 

BEH 5101       Behavioral and Functional Assessment 3 
BEH 5015       Decreasing, Eliminating, and Replacing Problem Behavior 2 

BEH 5108       Developing and Strengthening New Behavior 2 
 

Organizational Behavior Management (OBM) Core Curriculum (10 credits) 
 

BEH 5400       Introduction to Organizational Behavior Management 3 
BEH 5402       Behavioral Systems Analysis 3 
BEH 5403       Training and Development 3 

BEH 5404       Industrial and Clinical Safety 1 

Fieldwork (10 credits)  

BEH 5261       Concentrated Supervised Fieldwork 1 4 
BEH 5263       Concentrated Supervised Fieldwork 3 6 

Research and Thesis Option (7 credits) 
 

BEH 5900       Thesis Preparation 1 
BEH 5999       Thesis (Thesis Option)  6 
BEH 5901       Graduate Research in BA 0 

OR 

Capstone Project Option (3 credits + 4 elective credits) 

BEH 5028       Capstone Project in Professional Behavior Analysis  1 

BEH 5029       Capstone Project in Professional Behavior Analysis  1 

BEH 5030       Capstone Project in Professional Behavior Analysis  1 

Electives* 4 

 
TOTAL CREDITS REQUIRED 50 



 

Applied Behavior Analysis + Organizational Behavior Management               AY 2022 - 2023 

Capstone Project (Option) Typical Program Plan 
 

Year 1 – ABA + OBM – Capstone Project Option 

 

Fall (10 Credits)  Spring (10 Credits) 

Course Credits Course Credits 

BEH 5041 Intro to Concepts and 
Principles of Behavior Analysis 

3 
BEH 5015 Decreasing, Eliminating, 
and Replacing Problem Behavior 

2 

BEH 5101 Behavioral and Functional 
Assessment 

3 BEH 5044 Ethics for Behavior  
Analysts 1 

1 

BEH 5102 Experimental Evaluation of 
Interventions 

3 
BEH 5108 Developing and 









 

Organizational Behavior Management                                                                AY 2022 - 2023  
Thesis (Option) Typical Program Plan 
 

Year 1 – OBM – Thesis Option 

 

Fall (10 Credits)  Spring (9 Credits) 

Course Credits Course Credits 

BEH 5041 Intro to Concepts and 
Principles of Behavior Analysis 

3 BEH 5044 Ethics for BA 1 1 

BEH 5303 Experimental Analysis of 
Behavior 

3 

 

BEH 5105 Radical Behaviorism 3 

BEH 5102 Experimental Evaluation of 
Interventions 

3 

 

BEH 5400 
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BEHAVIOR ANALYSIS – Major Code: 9147 
 

Degree Requirements for Doctor of Philosophy in Behavior Analysis  
 

The doctoral program requires a minimum of 92 semester credit hours beyond the bachelor’s degree, of which at 

least 44 semester credit hours must be completed at Florida Tech with no grades lower than B. Students must 

demonstrate competency in research, teaching, supervision and consultation, and pass a comprehensive 

examination, before being admitted to candidacy. Candidates must 
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Behavior Analysis, Ph.D. Typical Program Plan (Post M.S. in ABA + OBM)           AY 2022 
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Behavior Analysis, Ph.D. Typical Program Plan (Post M.S. in OBM)                     AY 2022 - 2023 

 

Year 1 – Ph.D. – (Post M.S. in OBM) 
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COURSE DESCRIPTIONS 
 

BEH 0002 Final Program Examination (0 credits) – This course requires that students take their final 
program exam. All full time MS students must register for this course in their second spring semester in 
the program. 
 
BEH 5020 Current Topics in Behavior Analysis (1 credit) – Covers current topics in behavior analysis 
not included in previous coursework. Includes organizations’ behavior management, performance 
management, behavioral systems analysis, behavior-based safety and behavior analysis supervision. 
May be repeated for a total of five credits, provided topics change. 
 

BEH 5021 Coordinating Behavior Analysis with Psychiatric and
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BEH 5028 Capstone in Professional Behavior Analysis 1 (1 credit) – Requires students to complete 
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BEH 5105 Radical Behaviorism (3 credits) – Covers B.F. Skinner’s seminal articles on radical 
behaviorism along with other notable commentaries and Skinner’s response. Includes determinism, 
private events, verbal behavior, contingency-shaped versus rule-governed behavior, and a radical 
behaviorist perspective on culture and society. 
 

BEH 5106 Biological Basis of Behavior: Behavior Pharmacology (3 credits) – Examines the 
biological basis of behavior and introduces the scientific study of drugs and their effects on behavior. 
Emphasizes the neurological basis of psychotropic medications (loci of drugs in the central nervous 
system) and behavioral pharmacology (behavioral effects of drugs in the central nervous system). 
 

BEH 5107 Advanced Concepts and Principles of Behavior Analysis (2 credits). 
Provides in-depth treatment of selectionism (natural, cultural and 
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BEH 5290 Capstone Project in Behavior Analysis (3 credits) – Includes conducting an applied project, 
the quality of which is judged acceptable by a faculty supervisor. Considered a full- load course. 
 

BEH 5301 
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BEH 6301 Applications of Behavior Analysis to College Instruction (3 credits) – Covers 
fundamentals of instructional design and college instruction based on principles learning derived from 
the experimental analysis of behavior and on behavior analytic research in educational applications of 
these principles. Includes programmed instruction, PSI, precision teaching, direct instruction, and other 
evidence-based for college instruction. Application to E-learning environments will be covered. 
 

BEH 6302 Verbal Behavior (3 credits) – Covers B.F. Skinner's analysis of verbal behavior from a 
conceptual and applied perspective. Takes material directly from Verbal Behavior (Skinner, 1957). 
Includes supplemental readings to provide more contemporary updates to the main text. (Requirements: 





mailto:rtilka@fit.edu
mailto:jfernand@fit.edu
mailto:kgokey2010@my.fit.edu
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Mark T. Harvey, Ph.D., BCBA-D, Associate Professor – mharvey@fit.edu 
 

Ph.D., Special Education, Emphasis in School-Wide Supports and Applied Behavior Analysis in 
Schools, University of Oregon, 2000 
M.S., Special Education, Low Incidence Disabilities and Applied Behavior Analysis, University of 
Oregon, 1997 
B.A., Psychology, Emphasis in Developmental Disabilities, West Virginia University, 1992 
 
Dr. Mark T. Harvey joined the faculty in the Fall of 2006. He coordinates the undergraduate ABA degree 
program at Florida Tech, teaching both undergraduate and graduate courses. Dr. Harvey publishes in 
Educational and Behavior Analytic journals. Dr. Harvey’s areas of interest for research include behavior-
based instructional practices in schools, technology in education, physiological indices of behavior, and 
evidence-based best practice. 
 

Bryon Neff, Ph.D., BCBA-D, Associate Professor and Online Program Chair – bneff@fit.edu 
 

Ph.D., Behavior Analysis, Florida Institute of Technology, 2011 
 
Bryon Neff earned a Ph.D. in behavior analysis from Florida Tech, M.S. in behavior analysis from the 
University of North Texas and BS in biology from the University of Illinois. Prior to becoming the chair of 
the online program in behavior analysis, Bryon taught the following courses at Florida Tech: conceptual 
analysis of behavior, capstone and intensive practicum. He was also an organizational behavior 
management consultant whose focus was to conduct gap analyses, improve staff performance, provide 
leadership training and streamline systems within human service agencies, manufacturing, the 
automotive industry and educational systems. From 1997-2009, Bryon was a faculty member at the 
University of South Florida where he directed a statewide behavior analytic program that provided 
services, training and consultation to Florida’s foster care system and the Department of Children and 
Families. In addition to his passion for teaching, Bryon’s interests include parent training, teaching with 
acoustical guidance (TAG) and improving the performance of athletes. 
 

Katie Nicholson, Ph.D., BCBA-D, Assistant Professor – cnicholson@fit.edu 
 
Ph.D., Behavior Analysis, Florida Institute of Technology, 2013 
 

Katie Nicholson earned her Ph.D. in Behavior Analysis at Florida Institute of Technology in 2013 and 
completed a postdoctoral research fellowship in the Center for Autism Spectrum Disorders at the Munroe-
Meyer Institute, University of Nebraska Medical Center. She has worked in the field since 2001, primarily 
in the assessment and treatment of children with autism and related developmental disabilities. She has 
worked with individuals, age 18 months through 25 years old, in a variety of settings, including center-
based programs, university and hospital-based clinics, public schools, community settings and home 
programs. Katie's research interests include improving learning efficiency, trouble-shooting ineffective 
procedures, verbal behavior and staff training. 
 
Kimberly Sloman, Ph.D., BCBA-D, Scott Center Director & Associate Professor – ksloman@fit.edu 
 
Ph.D., Behavior Analysis Program, University of Florida, 2008 
 
Dr. Sloman joined the faculty at the Florida Institute of Technology’s Scott Center for Autism Treatment 
in 2018 and serves as Director of Autism Services. She previously served as a Clinical Associate 
Professor at Rutgers, The State University of New Jersey and Associate Director of Behavioral and 
Research Services at the Douglass Developmental Disabilities Center. She has worked with individuals 
with developmental disabilities and autism spectrum disorder (ASD) since 2000. She earned a Ph.D. in 
psychology from the University of Florida in 2008. She has authored several research articles, presented 

mailto:mharvey@fit.edu
mailto:bneff@fit.edu
mailto:cnicholson@fit.edu
mailto:ksloman@fit.edu
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at state and national conferences, and co-authored several chapters on best practices for individuals with 
ASD. Dr. Sloman’s research interests include assessment and treatment of core symptoms of ASD and 
generalization of treatment effects. 
 

David Wilder, Ph.D., BCBA-D, Professor, Head of School, and Chair of On-Campus Behavior 
Analysis Programs – dawilder@fit.edu 

 
Ph.D. in Psychology (Behavior Analysis), University of Nevada at Reno, 1998 
M.A. in Psychology (Experimental Psychology), Florida Atlantic University, 1995 
B.A. in Psychology, Stetson University, 1992 

 
Dr. David Wilder is a professor of Behavior Analysis at the Florida Institute of Technology School of 
Psychology’s Behavior Analysis Degree Programs. Dr. Wilder currently serves on the editorial board of 
the Education and Treatment of Children, and Behavior Interventions. He is also an associate editor for 
the Journal of Applied Behavior Analysis and Journal of Organizational Behavior Management (JOBM). 
He has published over 60 articles in peer-reviewed journals. He is also President of the Florida 
Association for Behavior Analysis (FABA). 

Dr. Wilder received his Ph.D. in behavior analysis from University of Nevada in 1998. He then completed 
a Postdoctoral Fellowship in the Department of Pediatrics and the Department of Behavioral Psychology 
at the Johns Hopkins University School of Medicine / Kennedy Krieger Institute in Baltimore, MD. 

Before coming to Florida Tech, Dr. Wilder was an assistant professor of psychology at the University of 
the Pacific in Stockton, CA for four years. He also served on the Board of Directors of the California 
Association for Behavior Analysis. Dave has research and applied interests in both organizational 
behavior management (OBM) and clinical behavior analysis. Dr. Wilder has consulted at the 
organizational and individual level in for-profit and non-profit businesses, schools, private homes, 
hospitals, group homes, and day treatment centers. 
 

Dave’s interests include functional assessment and intervention with children with developmental 
disabilities and the preschool population, and organizational behavior management. 

 

 

mailto:dawilder@fit.edu
mailto:eblakely@fit.edu


mailto:ahouvouras@fit.edu
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Florida Tech – School of Behavior Analysis 

https://www.bacb.com/wp-content/uploads/2020/05/BACB-Compliance-Code-english_190318.pdf
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4. If there is not sufficient cause, or the alleged misconduct is not sufficiently serious to 

warrant referral for a formal hearing, the Academic Affairs Committee will resolve the 

matter with the person(s) involved in the allegation. Written notification of the committee’s 

decision will be forwarded to the dean for final approval. A copy of the memo will be 

provided to the person(s) involved in the allegation. 

 
Consequences of Unprofessional or Unethical Conduct 

The maximum penalty that can be imposed independently by a faculty member is assigning a grade of F 
for a course. Additional penalties recommended by the Academic Affairs Committee and imposed by the 
Dean may include, but are not limited to, placing the student on leave from the program, requiring specific 
remedial actions on the part of the student, or termination of the student from the program. 

Student Impairment Policy and Procedure 

Policy Rationale: Accountability to the public and the maintenance of professional standards are 
responsibilities of professional behavior Analysts. These two duties are invoked when behavior analysts 
become aware of colleagues whose performance has been impaired by or in association with 
psychiatric/psychological disorders, distressful personal conflicts, severe situational issues, emotional 
problems, alcoholism, or drug abuse. Similar to practicing behavior analysts, students of 
graduate/professional behavior analysis have a responsibility to address personal issues which may 
impair their performance in academic and/or clinical training or may jeopardize the well-being of clients. 
Students who come to the attention of the administration as experiencing impairment issues will be 
treated with compassion, support, dignity, and respect for privacy. It is the primary goal of the School of 
Behavior Analysis to help all students successfully complete program requirements. While it is clearly 
preferable for impairment to be dealt with through prevention or voluntary intervention, at times, the 
School is called upon to intervene and assist in a student's remediation of impairment issues. Thus, in 
recognition of its commitment to professional standards, to society, and to its students, the School of 
Behavior Analysis has developed the following policy and procedure for handling student impairment. 

Definitions 

Student – The term "student" will be used in this policy to refer to any graduate or fieldwork student 
participating in any program administered by the School of Behavior Analysis. 

Impairment – While there is no single seminal definition of impairment at either the independent level of 
practice or at the student/trainee level, for the purposes of the School of Behavior Analysis, student 
impairment will be defined as significant interference in functioning at the academic or professional 
training level due to or associated with a health or mental health/behavioral condition. 

More specifically, such health or mental health/behavioral conditions often include, but are not limited to, 
the following: 

 alcohol/chemical abuse and/or dependency 

 stress, burnout, and workaholism 

 extreme personal/relationship difficulties 

 emotional and mental disorders 

Finally, it is important to point out that impairment is not equivalent to incompetence or problematic 
behavior. Although individuals experiencing impairment may display problematic or incompetent 
behavior, such actions are closely linked with a health or mental health condition. Further, a person may 
experience health or mental health difficulties without being considered impaired. Thus, a definition of 
the term impairment must include both a deterioration in functioning and an associated health or mental 
health/behavioral condition. 
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Examples 
 

The following examples serve to illustrate some, but not all, possible forms of student impairment: 
 

1. A student is witnessed by his peers to be drinking alcohol during class breaks. He is falling 

behind in his academic work, and often falls asleep in class. Both faculty and students 

have noticed a drastic change in his behavior over the past few months. 

2. A student who is typically known to be quite competent and organized gradually begins to 

fall behind academically. At first, she works with her instructors to make up the work. Then, 

after several weeks of sporadic attendance, she no longer attempts to get caught up. 

Other students notice that she is tearful and withdrawn whenever they see her. When they 

express their concern, she tells them she thinks she has become severely depressed. 

3. A clinical supervisor begins to notice that a student has been arriving on site later and later 

over the past several weeks. When she asks the student about this behavior, he makes 

an excuse and promises to improve. Not only does he continue to arrive late, he also 

begins to ma
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Advice to Students to Avoid Academic Dishonesty 
 

1. If you are tempted to engage in a dishonest academic practice, remember that discovery 

and the subsequent judgment that you have done so will be much more damaging to your 

academic career at the School of Behavior Analysis than a low grade in a course or 

academic or fieldwork assignment. 

2. If you are in doubt about what the course instructor or fieldwork supervisor considers 

appropriate for completion of an assignment or examination, immediately clarify this with 

the instructor. If there is disagreement amongst members of your class as to what is or is 

not appropriate seek clarification from the instructor, not your classmates. 

 

Procedures for Confronting Academic Dishonesty 
 
It is the responsibility of each student and faculty member to uphold the highest standards of academic 
integrity and to confront and question instances when academic dishonesty is suspected. To have 
knowledge of academic dishonesty and not confront it places one in violation of the Professional and 
Ethical Compliance Code of the BACB which explicitly assigns behavior analysts the responsibility to 
monitor peer conduct and confront inappropriate behavior. If the violation is of a minor nature and seems 
to have resulted from lack of sensitivity, knowledge or experience, the faculty or students may elect to 
deal with the situation informally by discussing the behavior in question with the offending student. The 
goal in this kind of intervention is to educate and heighten sensitivity to the dishonest nature of the 
behavior. Alternatively, the student or faculty may choose to bring the incident to the attention to the 
course instructor or the program chair. 
 

Generally speaking, allegations of academic dishonesty associated with academic courses should be 
directed to the program chair. Making a formal charge of academic dishonesty with the program chair is 
an appropriate initial action when the dishonesty does not seem amenable to an informal corrective action 
or if the dishonesty is of a more serious nature. It is also possible for the students or a faculty member to 
employ both informal and formal approaches. For example, a faculty member or student who intervenes 
informally in an instance of suspected academic dishonesty and is not satisfied with the results of that 
intervention may decide to proceed to formal action. On the other hand, some dishonest behaviors are 
better dealt with through immediate formal action. For example, a student who observes another 
engaging in cheating during an examination is encouraged to report this immediately to the course 
instructor or examination proctor. Faculty or students who are unsure whether to intervene informally or 
formally (or whether they are obligated to take action at all) are urged to seek counsel and advice from a 
faculty member, or program chair. 
 

Procedures for Dealing with Formal Charges of Academic Dishonesty 
 
Formal allegations of academic dishonesty will be dealt with by the program chair as follows: 

 
1. The student accused of dishonest behavior will be notified in writing of the person(s) 

making allegations and the behavior(s) under question. 

2. The program chair will engage in a fact-finding, review and assessment of all evidence 

supporting the alleged academic dishonesty. 

3. Based on the information above and, if necessary, consultation with some or all core 

faculty, the program chair determines whether there is sufficient cause, or the alleged 

dishonesty is sufficiently serious to refer to the Academic Affairs Committee for a formal 

hearing and possible disciplinary action. 

4. If there is not sufficient cause or the alleged dishonesty is not sufficiently serious to warrant 

referral or a formal hearing, the program chair will resolve the matter with the person(s) 

involved in the allegation. 
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these requests. Should the accused student fail to appear for the hearing, it will be 

conducted as scheduled. 

6. The accused student will have the opportunity to hear witnesses and to present evidence 

and witnesses in rebuttal. 

7. After all information has been presented the committee will deliberate privately and may 

recommend one of several actions. They may recommend no corrective action if there is 

insufficient evidence to warrant action, or they may recommend corrective action which 

could include, among other things, termination of the student from the program. 

8. The recommendations of by the committee will be communicated by the Chair to the Dean. 

The Dean will inform the student, in writing, of his/her decision. 

Appeal Process 

The student may appeal the recommendation of the Academic Affairs Committee to the Dean of COPLA 
within seven working days of receipt of the committee's decision. Failure to appeal within the above time 
frame renders the Committee's decision final. The appeal must be made in writing and must state the 
reason(s) why the committee's decision is believed to be inappropriate. Appeals can be based on, but 
are not restricted to, the following: procedural irregularity on the part of the committee, insufficient 
evidence to warrant the actions taken, and lack of due process or discrimination including racism, sexism 
or sexual harassment. The Dean will review all information regarding the student's appeal and will inform 
the student in writing of the final decision. In instances in which the Academic Affairs Committee’s 
decision is that the student be terminated from the School, and the Dean finds no reason to overturn or 
amend this decision, the student may appeal the Dean's decision to the appropriate University-level 
committee or person (typically the Office of Graduate Programs), according to the University’s written 
policies and procedures. Students have an opportunity to appeal any dismissal decision and should 
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OFFICE OF GRADUATE PROGRAMS POLICIES 

 
Dismissal for Misconduct (Effective 1/19/17) 
(Graduate Policy 4.12) 

 
Misconduct refers to student conduct that violates the legal or ethical standards of the university and/or 
has the potential to adversely affect the university’s reputation. Misconduct may result in mandatory 
withdrawal from all classes and denial of permission to register in future terms, for either a definite or 
indefinite period of time. Two types of misconduct are described here: “Academic Misconduct” and 
“Research Misconduct.” Both could result in the above sanctions. Behavioral misconduct such as forging, 
altering or misusing university documents or academic credentials, shall be treated according to the 
stipulations indicated in the Student Handbook. 
 

As a guide to determining whether misconduct should be classified as “academic misconduct” or 
“research misconduct,” the following examples may be considered: 
 

Criteria Academic Misconduct Research Misconduct 

Faculty Involvement A student's independent work. A part of faculty research. 

Dissemination 
Potential 

When presented to a class. 
It has the possibility of being 
published in some manner. 

Nature of 
Inappropriate Action 

Crib sheets during an examination. 
To pass someone's research off as 
one's own. 

Use of Results 
Outside the University 

NONE 
It was applied by an enterprise 
outside the university. 

Plagiarism 
An unattributed quotation in any work 
submitted to anyone in the university 
community. 

An unauthorized quotation in a 
document posted to the Web or in 
a thesis that has been signed by 
all committee members. 
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Academic Misconduct (Rev. 1/19/17) 
(Graduate Policy 4.12.1) 

 
Examples of academic misconduct include, but are not limited to, plagiarism, cheating or knowingly 
furnishing false information to the university. According to “Academic Dishonesty, Cheating and 
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If the Appellant so desires, he or she may be accompanied by an advisor who must be a member of the 
Florida Tech faculty, staff or student body, but such advisor shall not have the right to make a statement, 
examine witnesses or present evidence. 
 
Following the determination of the committee, the Appellant shall be notified by means of a letter from 
the dean of the graduate school regarding the decision, with copies to the academic unit(s), registrar, 
dean of students, the student's academic dean, the graduate programs office, and the international 
student and scholar services office, if appropriate. 
 

http://www.fit.edu/research/policies/miscon_pol.php)
http://www.fit.edu/research/policies/miscon_pol.php)


/research/faculty--researchers/compliance/human-subjects-regulation/
/research/faculty--researchers/compliance/human-subjects-regulation/


/office-of-graduate-programs/graduate-faculty-list/
/office-of-graduate-programs/graduate-faculty-list/
/media/site-specific/wwwfitedu/registrar/documents/registrar-forms/OGP_Est_MS_EdS_Committee.pdf
/media/site-specific/wwwfitedu/registrar/documents/registrar-forms/OGP_Est_MS_EdS_Committee.pdf
/media/site-specific/wwwfitedu/registrar/documents/registrar-forms/OGP_Est_MS_EdS_Committee.pdf
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by your entire thesis committee. Generally, M.S. students are expected to include a minimum of 

/media/site-specific/wwwfitedu/registrar/documents/registrar-forms/Oral_Def_Ann_11-14.pdf
/media/site-specific/wwwfitedu/registrar/documents/registrar-forms/Oral_Def_Ann_11-14.pdf
/media/site-specific/wwwfitedu/registrar/documents/registrar-forms/Oral_Def_Ann_11-14.pdf
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Final Review and Submission 
Once you have made the necessary changes to your thesis, submit it to your Committee Chair 
for (hopefully!) final rounds of edits. Once given the “go ahead,” turn the final thesis in to the 
Office of Graduate Programs according to their guidelines. At this time, you should also discuss 
with your Committee Chair whether the document should be readied for submission for possible 
publication. 
 
Length of Document 
Although there is no minimum page number required of a thesis, it is expected that the student 
will have adequately reviewed all reasonable information on the topic in the Introduction section 
/ lit review and tied the findings of the dissertation to this previous literature in the Discussion 
section. The theses for the School of Behavior Analysis have ranged from 25 to 70 pages, 
although the longer theses generally include appendices. 
 
References 
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Thesis Oral Presentation Helpful Hints 
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(continued from last page) 
 Make and model (if any) 

 Construction details for apparatus unique to study  

 Independent variables 

 How operationalized 

 Potential confounds and how they will be avoided and/or assessed  

 Who serves as experimenter (e.g., self or others)? 

 How experimenter will be kept blind to hypotheses  

 Training experimenter will receive 

 How integrity of independent variables will be assessed  

 Fidelity checks 

 Instrumentation and methods  

 Measures (dependent variables) 

 Description Scoring 

 What scores will you use?  

 Procedure
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M.S. PROGRAM Final Program Exam (FPE) INFORMATION 
 
A final program examination is required for all graduate degrees earned at Florida Tech. This examination 
is required for both master's degree programs in which a thesis is completed and for master's degree 
programs that have no thesis requirement. The examination must be taken no earlier than the last full 
semester (not including summer terms) in which the student is registered for courses. The content of the 
exam is similar to the material presented on the certification exam graduates take to become Board-
Certified Behavior Analysts, but also includes material on OBM and radical behaviorism. The information 
on OBM and radical behaviorism is drawn from these two courses. A score of at least 80% on the exam 
is required to pass the final program exam. Students who do not pass the first time they take the exam 
are given a second opportunity to pass the exam in the following semester (not including summer terms). 
A student is permitted only three attempts to pass the master’s final program examination. 
 
You will have 5 hours to complete the exam. Approximately 170 questions will be included on the exam. 
You can take bathroom breaks but must tell the proctor when you go. You can use a calculator that is 
not on your cell phone (cannot use cell phone at all during test) if you wish. You can also use paper with 
no writing on it. If you want to number your paper ahead of time, that is okay, but a proctor will review the 
paper to be sure nothing other than numbers are on the paper. When taking the exam, you are not 
permitted to have any other applications open on your computer (a proctor will walk around and check). 
You will see your scores after you take each test, but these scores may not be accurate, as we may omit 
some questions. If scores are adjusted, they will be adjusted upward (not down). 
 
The comprehensive exam is computer-based and will be very similar to the pre-test you took upon 
entering the M.S. program. Questions will be presented one at a time and cover the content areas of the 
BACB’s Fifth Edition Task List:  
https://www.bacb.com/wp-content/uploads/2020/05/170113-BCBA-BCaBA-task-list-5th-ed-.pdf  
 
Section 1: Foundations 
Philosophical Underpinnings, Concepts and Principles, Measurement, Data Display, and Interpretation, 
Experimental Design 

 
Section 2: Applications 
Ethics (Professional and Ethical Compliance Code for Behavior Analysts), Behavior Assessment, 
Behavior-Change Procedures, Selecting and Implementing Interventions, Personnel Supervision and 
Management 
 
The number of questions per task list will be roughly modeled after the distribution of the BCBA exam: 
http://bacb.com/bcba-exam/. 

https://www.bacb.com/wp-content/uploads/2020/05/170113-BCBA-BCaBA-task-list-5th-ed-.pdf
http://bacb.com/bcba-exam/
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BEHAVIOR ANALYSIS PH.D. PROGRAM TIMELINE AND REQUIREMENTS 
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Ph.D. Comprehensive Exam Process and Procedures 

 
Students, in concert with their advisor, must select option A (large grant – see below) or option 
B (small grant plus a minimum 30-page literature review). After selecting an option, the student 
should choose a granting agency and topic, as well as a literature review topic with input from 
their advisor. The grant / literature review topic and the dissertation topic should be different. 
Once the advisor has approved, the student should send a message to his or her committee, 
informing them of the grant agency and grant topic (option A and B) and literature review topic 
(option B). The purpose of this is to keep the committee informed. If the student selects option 
B, the student may have to add some material to the grant (e.g., a budget, a detailed main 
section or background section of grant) if the submission required by the granting agency 
does not require a budget and/or is short. This more detailed version of the grant should 
be submitted to the committee (not the granting agency) when the student is ready to 
defend his or her comp exam. The student should write the grant (option A) or grant and 
literature review (option B) and submit to his or her advisor. Once the advisor approves of the 



http://grants.nih.gov/grants/funding/phs398/phs398.html
http://grants.nih.gov/grants/funding/phs398/phs398.pdf
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Evaluation Rubric 
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Category Description 






