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“ T o  a s s u r e  s a f e  a n d  h e a l t h f u l  w o r k i n g  c o n d i t i o n s  f o r  w o r k i n g  m e n  a n d  w o m e n ;  b y  a u t h o r i z i n g  e n f o r c e m e n t  o f 1 t h e  s t a n d a r d s  d e v e l o p e d  u n d e r 1 t h e  A c t ;  b y  a s s i s t i n g  a n d  e n c o u r a g i n g  t h e  S t a t e s  i n  t h e i r  e f f o r t s  t o  a s s u r e  s a f e  a n d  h e a l t h f u l  w o r k i n g  c o n d i t i o n s ;  b y  p r o v i d i n g  f o r  r e s e a r c h ,  i n f o r m a t i o n ,  e d u c a t i o n ,  a n d  t r a i n i n g  i n  t h e  f i e l d  o f 1 o c c u p a t i o n a l  s a f e t y  a n d  h e a l t h . ” T h i s  p u b l i c a t i o n  p r o v i d e s  a  g e n e r a l  o v e r v i e w  o f 1 w o r k e r 1 r i g h t s  u n d e r 1 t h e  O c c u p a t i o n a l  S a f e t y  a n d  H e a l t h  A c t  ( O S H  A c t ) .  T h i s  p u b l i c a t i o n  d o e s  n o t  a l t e r 1 o r  d e t e r m i n e  c o m p l i a n c e  r e s p o n s i b i l i t i e s  w h i c h  a r e  s e t  f o r t h  i n  O S H A  s t a n d a r d s  a n d  t h e  O S H  A c t .  M o r e o v e r ,  b e c a u s e  i n t e r p r e t a t i o n s  a n d  e n f o r c e m e n t  p o l i c y  m a y  c h a n g e  o v e r  t i m e ,  f o r  a d d i t i o n a l  g u i d a n c e  o n  O S H A  c o m p l i a n c e  r e q u i r e m e n t s 1 t h e  r e a d e r 1 s h o u l d  c o n s u l t  c u r r e n t  a d m i n i s t r a t i v e  i n t e r p r e t a t i o n s  a n d  d e c i s i o n s  b y  t h e  O c c u p a t i o n a l  S a f e t y  a n d  H e a l t h  R e v i e w  C o m m i s s i o n  a n d  t h e  c o u r t s . T h i s  d o c u m e n t ,  W o r k e r s ’  R i g h t s ,  r e p l a c e s  E m p l o y e e  W o r k p l a c e  R i g h t s .   M a t e r i a l  c o n t a i n e d  i n  t h i s  p u b l i c a t i o n  i s  i n  t h e  p u b l i c  d o m a i n  a n d  m a y  b e  r e p r o d u c e d ,  f u l l y 1 o r  p a r t i a l l y ,  w i t h o u t  p e r m i s s i o n .  S o u r c e  c r e d i t  i s  r e q u e s t e d  b u t  n o t  r e q u i r e d . T h i s  i n f o r m a t i o n  w i l l  b e  m a d e  a v a i l a b l e  t o  s e n s o r y - i m p a i r e d  i n d i v i d u a l s  u p o n  r e q u e s t .  V o i c e  p h o n e :  ( 2 0 2 )  6 9 3 - 1 9 9 9 ;  t e l e t y p e w r i t e r  ( T T Y )  n u m b e r :  1 - 8 7 7 - 8 8 9 - 5 6 2 7 .  
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Maritime, and Agriculture. (General Industry is the 
set that applies to the largest number of workers and 
worksites). These standards are designed to protect 
workers from a wide range of hazards. 

These standards also limit the amount of hazardous 
chemicals, substances, or noise that workers can 
be exposed to; require the use of certain safe work 
practices and equipment; and require employers 
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Right to Get Copies of  Workplace  
Injury and Illness Records

OSHA’s Recordkeeping Rule requires employers in 
higher-hazard industries with more than ten employees 
to keep accurate and complete records of work-related 
injuries and illnesses. (Certain low-hazard workplaces 
such as offices are not required to keep such records). 
Employers must record any serious work-related injury 
or illness on the OSHA Form 300. A serious injury or 
illness is one that required medical treatment other 
than first aid, restricted work or days away from work. 
(Details of each incident are entered on a separate 
form, the OSHA Form 301). This OSHA Form 300 
becomes an ongoing log of all recordable incidents. 
Each year from February 1 through April 30, employers 
must post a summary of the injury and illness log from 
the previous year (OSHA Form 300A) in a place where 
workers can see it. Workers and their representatives 
have the right to receive copies of the full OSHA Form 
300 log. Following a request, employers must make 
copies available at the end of the next business day.

These injury and illness logs are important because 
they provide a comprehensive guide to possible 
hazards in the workplace that may need correcting. 
The logs should be used to focus on areas with high 
injury and illness rates, and to find and fix hazards in 
order to prevent future occurrences.

Right to Exposure Data
Many OSHA standards require employers to run 
tests of the workplace environment to find out if 
their workers are being exposed to harmful levels of 
hazardous substances such as lead or asbestos, or 
high levels of noise or radiation. These types of tests 
are called exposure monitoring. OSHA gives workers 
the right to get the results of these tests.

Right to Your Medical Records
Some OSHA standards require medical tests to find 
out if a worker’s health has been affected because 
of exposures at work. For example, employers must 
test for hearing loss in workers exposed to excessive 
noise or for decreased lung function in workers 
exposed to asbestos. Workers have a right to their 
medical records. Workers’ representatives also have 
a right to review these records but they must first get 
written permission from the worker to gain access to 
their medical information. 
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hazard. A written complaint that reports a serious 
hazard and is signed by a current worker(s) or their 
representative and mailed or otherwise submitted to 
an OSHA area or regional office is more likely to result 
in an on-site OSHA inspection. Complaints received 
online from workers in OSHA-approved State Plans 
will be forwarded to the appropriate state plan for 
response. For more information, visit www.osha.gov/
workers/file-complaint.

2. Fax/Mail/Email the OSHA Complaint Form or Send 
a Letter Describing Your Complaint – Download the 
OSHA complaint form from our website (or request 
a copy from your local OSHA regional or area office), 
complete it and then fax, mail, or email it back to 
your nearest OSHA regional or area office. Written 
complaints that report a serious hazard and are signed 
by a current worker or representative and submitted 
to the closest OSHA area office are given priority and 
are more likely to result in on-site OSHA inspections. 
A worker or their representative can request (on the 
form) that OSHA not let their employer know who filed 
the complaint. Please include your name, address and 
telephone number so we can contact you to follow up. 
This information is confidential. 

3. Telephone – Call your local OSHA regional or 
area office at 1-800-321-OSHA (6742). OSHA staff 
can discuss your complaint and respond to any 
questions you have. If there is an emergency or the 
hazard is immediately life-threatening, call your 
local OSHA regional or area office.

Who else can file a complaint?
Employee representatives, for the purposes of filing a 
complaint, are defined as any of the following:
	■ An authorized representative of the employee 

bargaining unit, such as a certified or recognized 
labor organization. 

	■ An attorney acting for an employee. 
	■ Any other person acting in a bona fide representative 

capacity, including, but not limited to, members of 
the clergy, social workers, spouses and other family 
members, health care providers and government 
officials or nonprofit groups and organizations acting 
upon specific complaints or injuries from individuals 
who are employees. In general, the affected employee 
should have requested, or at least approved, the 
filing of the complaint on his or her behalf.
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	■ National Transit Systems Security Act (NTSSA) 
(180 days). Provides protection to public transit 
employees who, among other things, report 
an alleged violation of any federal law, rule, or 
regulation relating to public transportation agency 
safety or security, or fraud, waste, or abuse of federal 
grants or other public funds intended to be used for 
public transportation safety or security; refuse to 
violate or assist in the violation of any federal law, 
rule, or regulation relating to public transportation 
safety or security; report a hazardous safety or 
security condition; refuse to work when confronted 
by a hazardous safety or security condition related 
to the performance of the employee’s duties (under 
imminent danger circumstances).

	■ Pipeline Safety Improvement Act (PSIA) (180 days). 
Provides retaliation protection for employees who 
report violations of the federal laws regarding 
pipeline safety and security or who refuse to violate 
such provisions.

	■ Seaman’s Protection Act (SPA) (180 days). Seamen 
are protected, among other things, for reporting 
to the Coast Guard or other federal agency a 
reasonably believed violation of a maritime safety 
law or regulation prescribed under that law or 
regulation. The law also protects work refusals where 
the employee reasonably believes an assigned task 
would result in serious injury or impairment of health 
to the seaman, other seamen, or the public and 
when the seaman sought, and was unable to obtain 
correction of the unsafe conditions.  

	■ Surface Transportation Assistance Act (STAA) 
(180 days). Provides retaliation protection for truck 
drivers and other employees relating to the safety 
of commercial motor vehicles. Coverage includes 
all buses for hire and freight trucks with a gross 
vehicle weight greater than 10,001 pounds. 

	■ Wendell H. Ford Aviation Investment and Reform 
Act for the 21st Century (AIR21) (90 days). Provides 
retaliation protection for employees of air carriers, 
contractors, or subcontractors of air carriers who, 
among other things, raise safety concerns.

Health Insurance and Fraud Prevention Laws
	■ Affordable Care Act (ACA) (180 days). Protects 

employees who report violations of any provision 
of Title I of the ACA, including but not limited to 
retaliation based on an individual’s receipt of health 
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insurance subsidies, the denial of coverage based 
on a preexisting condition, or an insurer’s failure to 
rebate a portion of an excess premium. 

	■ Anti-Money Laundering Act (AMLA) (90 days). 
Protects employees who report potential money 
laundering violations to their employers or to the 
federal government.

	■ Consumer Financial Protection Act (CFPA), 
Section 1057 of the Dodd-Frank Wall Street 
Reform and Consumer Protection Act (180 days). 
Protects employees who report perceived 
violations of any provision of the Dodd-Frank 
Act, which encompasses nearly every aspect of the 
financial services industry. The law also protects 
employees who report violations of any rule, order, 
standard or prohibition prescribed by the Bureau of 
Consumer Financial Protection.

	■ Criminal Antitrust Anti-Retaliation Act (CAARA) 
(180 days). Protects employees who report criminal 
antitrust violations to their employers or the federal 
government, or engage in related protected activities.

	■ Sarbanes-Oxley Act (SOX) (180 days). Protects 
employees of certain companies who report alleged 
mail, wire, bank or securities fraud; violations of the 
Securities and Exchange Commission (SEC) rules and 
regulations; or violations of federal laws related to 
fraud against shareholders. The law covers employees 
of publicly traded companies and companies required 
to file certain reports with the SEC.

	■ Taxpayer First Act (TFA) (180 days). Provides 
retaliation protection for employees who report 
underpayment of tax, violations of internal revenue 
laws, or violations of federal law relating to tax 
fraud; or engage in other related protected activities.

Consumer Safety Laws
	■ Consumer Product Safety Improvement Act  

(CPSIA) (180 days). Protects employees who 
report to their employer, the federal government, 
or a state attorney general reasonably perceived 
violations of any statute or regulation within 
the jurisdiction of the Consumer Product Safety 
Commission (CPSC). CPSIA covers employees 
of consumer product manufacturers, importers, 
distributors, retailers, and private labelers. 

	■ FDA Food Safety Modernization Act (FSMA) 
(180 days). Protects employees of food 
manufacturers, distributors, packers, and 
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